
 
For more information and 

support on your work 
incentives, contact Granite 

State Independent Living  Em-
ployment Services at: 

 
benefits@gsil.org  

Or call  

1-877-809-7028  

The information contained in this fact sheet has been reviewed by the Social Security Administration, Office of Employment Support Programs for Accuracy. However, the viewpoints of this factsheet do not 
necessarily reflect the viewpoints of the Social Security Administration.  ©GSIL 2018.  

 
Trial Work Period (TWP) 

 

2018 SSDI Fact Sheet on Work Incentives 

How It Helps You: 
 
This work incentive allows you to ‘test’ out working. 
You can work and have unlimited earnings for 9 
months without a reduction or a loss of your disabil-
ity check. This means that if you return to employ-
ment, you will continue to receive your SSDI cash 
benefit, in addition to your earnings, for at least 9 
months. The 9 months do not have to be used in a 
row, so you can start and stop work, and increase 
or decrease the number of hours you work, if you 
need to. 
  
How It Works: 
 
The Trial Work Period (TWP) months (sometimes 
called “service months”) are 9 months, not neces-
sarily in a row, during a 60-month (5 year) rolling pe-
riod. In 2018, gross earnings of $850 in a month 
counts as a TWP month.  This amount  is also 
called the  “service amount”   
 
If you have worked since starting your SSDI 
benefits, it is possible that you have used some 
or all of your TWP  months in the past. 
 
The rules are a little different if you are self-
employed. (See the separate Self-Employment 
and Social Security Disability Insurance fact 
sheet.)  
 
 

For Social Security 
Disability Insurance 

(SSDI) Beneficiaries, a 
range of work 
incentives are 

available to plan for 
future benefit needs. 
These work incentives 

occur sequentially along 
a timeline to allow peo-
ple to test their earning 
capacity. The Trial Work 

Period  helps SSDI benefi-
ciaries in their efforts to-
ward employment by al-
lowing them to test their 

ability to work to their 
fullest potential, while 
still receiving their SSDI 

cash benefit. 


