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[Waiting for meeting to begin.]   

 Andrew Houtenville:  Hi, everyone.  We're at 12:04.  We're going to get started.  Welcome to the nTIDE lunch and learn.  We've gone back to old school format for CART after last minute changes.  Welcome.  That's the previous closed captioning statement.  Don't worry about that.  We'll do the start slide.  

Audio:  Hello, and welcome to national transit disability and employment lunch and learn series.  Just a few housekeeping items before we begin.  

This webinar is being recorded.  We'll post an archive at www.reasearchondisbility.org/ntide.  This will also provide other valuable resources . . . 

[On screen.]  [Reading.] 

Andrew Houtenville:  Hi, this is Andrew Houtenville with Denise Rozell and John O'Neill.  

[On screen.]  [Reading.] 

Unlike the other one, we won't have guest speakers, like the traditional monthly meeting on first Friday.  Today, we'll talk about estimates coming from microdata and discuss implications from the field.  Then we'll open it to Q&A.  

This is the chart we've been tracking for white a while with the nTIDE first Friday press release and report.  You can see the greater session for 2008 and a slow marching for people with disabilities.  For people with disabilities, recovery didn't occur until 2016.  We saw it jump in the early parts of 2016 and a slow march upward.  

We saw a tapering of improvement over the last year prior to COVID.  These numbers are from March.  For people without disabilities, you'll see what I think are the beginnings of the pandemic.  These numbers are for the second week of the month, when surveys are conducted.  The pandemic hadn't hit until late March.  

You see the decline for people with and without disabilities.  The decline for people without disabilities went well below the Great Recession low.  For people with disabilities, this is a relatively modest fall relative to the Great Recession.  This could say how great the deep recession was for people with disabilities in terms of the COVID decline matching up with the decline from the Great Recession.  For people without disabilities, the COVID decline far outstripped the Great Recession decline.  

Here, we see the introduction of May's numbers and a slight improvement, certainly not rebounds to pre COVID, but you see some improvement.  There's also improvement in June for people with and without disabilities.  For people with disabilities it was smaller.  

These are new numbers.  For July, you see decline for people with disabilities and a pretty small increase for people without disabilities.  If you put in the previous July, this is a long way.  People with disabilities compared that last July is 31.2 to 21.1% and 74 to 68.4%.  We haven't seen recovery from the Great Recession.  

Let's look at the employment status.  This is a standard way that the Bureau of Labor and Statistics divides the employment status.  We have employed, not employed, and not in the labor force, meaning you're not looking for work, on temporary layout and haven't looked for work in the last 4 weeks.  That's how out of the labor force is defined.  

Here, we have the number you saw previously for July 2019.  Unemployment is around 3%.  This isn't the unemployment rate.  It's the unemployment to population ratio.  The unemployment rate only has people in the labor force.  This is the whole population.  

Then we have non labor force participation.  65.4% is people disabilities.  With disabilities is different - 34 to 71%.  This reflects the big gap you saw in the chart previous line graphs.  We'll pay attention to the out of the labor force number.  That means you're not on temporary furlough and have stopped looking for work.   

People not in the labor force have been dislocated from the labor force.  It may be harder for them to get back in.   

In the next slide, we see the big jump for COVID for both groups.  We see the dramatic rise in unemployment, doubling and tripling for people with disabilities.  We see a big decline for people without disabilities in the labor force participation rate.  We don't necessarily see that for people with disabilities.  That's a good thing.  Staying in the labor market is important.  

For May, you see slight improvement but not much.  For people with disabilities, you see it's basically flat in terms of percentage unemployed.  Keep in mind that the definition for unemployed is looking for work and not having a job or on temporary furlough.  You can be temporarily laid off.  You haven't lost your job and could potentially be called.  

For June, not much difference.  A slight narrowing of the percentage unemployed.  There's a decline in the percentage not in the labor force.  For me, this was a good sign.  We have the percentage employed going up and percentage not employed going down.  The percentage not in the labor force is going down.  This may affect other family members entering the labor market to maintain the family.  In fact, it's a fraction below what it was in the prior year.  

These are the new numbers.  I'll put them both up.  Let's go through this carefully.  We see a decline in unemployment, typically considered a good thing.  Where did they go?  Did they go back to work?  On average as an aggregate population, they didn't.  The percentage employed went down.  

Where did these people go?  Into the non labor force.  They left the labor force.  This is the bad sign to keep an eye on.  So far, we have good things going on.  As the pandemic lasts longer, they won't be on temporary layoff and the company may be relapsed.  People may leave the labor force.  

The same thing didn't happen for people without disabilities.  We see the decline in percentage unemployed and also a decline in non labor force participations.  By definition, they go into the employed category, which rose for people without disabilities.  This is a really big concern.  

We're still working on the ability to do state level estimates.  We're close to doing that and regional estimates.  States such as Florida, Texas, Arizona, Georgia, etc. will be worked on in the next month.  We may have something to report next month.  

Keep this temporary layoff in mind.  I'm putting up the number of people unemployed.  This tracks that narrow gap in the previous slide.  This is the number of those people.  Then I'll split them between those on temporary layoff and those looking for work.  If on temporary layoff, you can still look for work, but that's your primary designation.  You could do a venin diagram of people laid off but also looking for work.  

If you report temporary layoff, you're asked other questions but not if you're looking for work, as well.  We can't do the overlap of these two categories.  

Arrow up.  Arrow down.  Some of my animation needs work.  Rats.  Ignore that for a second.  This is presentation style.  I can't play around with it.  Ignore the one in the middle.  

What you have here is this huge jump in temporary layoffs (right Side) 72.9% were temporarily laid off and could be recalled.  This is different than the Great Recession, where people lost their jobs.  Few people were on temporary layoff, which was used in the 70s in the plant closures.  In 1975, 20% of unemployed could be recalled.  This is very different from other recessions.  

In some sense, that's a sign for optimism.  You could potentially be recalled.  This was in April at the beginning of the pandemic.  For May, we see a decline in the number.  For people with disabilities, we didn't see a decline; the number is the same.  For people without disabilities, we saw a decline for number employed.  The percentage on temporary layoff starts to decline 

It depends where they went.  This is people without disabilities.  The number looking for working, meaning it's possible a lot of people lost that furloughed job and permanently laid off and looking for work or left the labor market all together.  

For people without disabilities, this is a weakness.  Fewer people were on temporary layoff.  The same number were unemployed, but more were actively looking for work.  At least in the second full month of the pandemic people moved from temporary to potentially permanently laid off.  

In the next month of June, we see people with disabilities having a decline in the number of people unemployed.  We also see a rise in the percentage and sheer number actively looking for work.  The number of unemployed went down but actively looking for work not quite doubled but went from 209 to 434,000.  That's a substantial increase in the number looking for work and a decline in furlough from 651 to 426.  

Think about where they could go.  They can go start looking for work, back to work, or left the labor force all together.  

Look at the new numbers.  For both people with and without disabilities, we see a relatively even split for those looking and not looking for work.  Both numbers shrank.  As discussed, that's not necessarily good if they left the labor market all together.  This number of people no longer employed could have a white box of people who have left the labor force all together and is increasing.  

This is a complex story.  Honestly, this is starting to reflect the length in which this situation is going on for certain occupations.  There is work done with the Department of Labor and Statistics, etc. to look at particular occupations.  

If we look at labor force participation rates, this is the same chart as before.  My dog came in from a walk and looks happy.  This is the percentage in the labor force, employed, looking for work or on temporary layoff.  We see a dramatic decline . . . sorry, I hit the screen by mistake.  You see a dramatic decline in people out of the labor force without disabilities.  

For people without disabilities, it looks flat.  The most recent decline that I've been talking about is evident.  This is the number that I really think we as a community need to pay attention to.  On temporary furlough is a good thing.  There's potential for being recalled.  It's important for service providers to help maintain connection with their current employer so they can be recalled.  

Exiting the labor force is much different than temporary layoff or actively looking for work.  

I'm going to stop there.  I'm going to hand it over to John and Denise if they have thoughts to share.  I'm sure you can hear my son playing his piano.  I'll turn it over to John and Denise for comments and then open to Q&A.  

Denise Rozell:  I'm always the policy geek.  Is there help coming from anywhere?  

Andrew Houtenville:  You're a hopeful policy geek.  

Denise Rozell:  Most of the time.  The two things I'd say to people - as this goes along, watch whats happening in your state.  Watch for a COVID For bill to add money from congress to things sent to states before.  Congress is looking at that now.  The republican Senate has come out with a skinny bill that is very skinny, even less than proposed in their previous skinny bill.  

I don't know that a lot of money is coming from the federal government in the near future.  It's possible that it could happen in September but not in the next few days.  It's possible we might get $300/week, but it's unlikely that we'd get money for services, etc.  Just know that.  We'll continue to watch it.  

The second thing I'd add is that means you need to look at what's happening in state budgets.  If no money is coming from the federal government to help states do work and make up money lost, states have to balance that budget and cut.  Now we'll hear my dog.  Things that take up most money within state budgets are education, Medicaid, and higher education.  

Start looking at what's happening in your state and talk to state legislators about how important the work you do is.  Then we can take questions.  

John O'Neill:  I have a couple grounded reflections from a developmental disability agency in New York City that I'm associated with.  At the beginning of COVID, they had about 240 individuals and employment supported and customized.  

To put it in perspective, if this organization lost one job in a month, that was a very big deal.  At the height of COVID, they only had about 20 people who remained working.  

Andrew Houtenville:  Wow.  

John O'Neill:  People have slowly returned.  Just to backtrack a bit, folks who remained working were working in the grocery industry or doing deliveries.  A few people were working remotely.  That happened to be in the real estate sector, as well as advertising, which I thought was interesting.  

In terms of layoff, there were about 100 folks who were laid off, or furloughed as the organization refers to.  What's interesting is a number of those individuals continued to be paid.  That happened to be if they were working in the K-12 settings in education or if they were at law firms.  Law firms continue to pay folks even if they're on temporary layoff.  

Unfortunately, the Bureau of Labor and Statistics doesn't allow us to look at those temporarily laid off and still getting paid, which Andrew described today.  

Some issues surrounding individuals returning depends on the sector to which they're returning and particular job circumstances to which the individual is returning.  As organizations open, more "essential" workers are returned first.  

The location, particularly in New York City, tends to be important.  If the location of work is closer to their homes, they're more likely to return.  That's through family or individual cancioneros.  The longer they have to commute the greater the risk of contracting the virus.  Therefore, folks are not returning if they have long commutes on the subway or by bus.  

Andrew Houtenville:  Makes sense.  

John O'Neill:  Yeah, it does.  One sector that has been slow to open up is the cultural arts sector.  There are museums having soft openings very soon.  Obviously, folks who had jobs in the arts and cultural sector, like the New York City Libraries, have not returned.  

There's vocational rehabilitation.  The state VR program hasn't been opening new cases.  They've not been opening many new cases.  Within the supported work customized employment program, they've been able to bill for discovery and career development.  Those activities can be conducted remotely to some degree.  They have been refocusing on those kinds of activities, particularly for individuals who look like they might not be able to keep the jobs they had.  

Andrew Houtenville:  There's an interesting question online that may relate to what you just mentioned about VR activities.  This person's organization is getting ready for yearly interns.  They've been working from home for the last 5 months.  Anything we can do to help them get set up with technology - phones, computers, etc.?  

My understanding is state agencies will help individuals with obtaining and maintaining equipment.  Am I misremembering that?  

John O'Neill:  They can.  I don't know.  They're having some state vocational rehabilitation programs having trouble getting equipment to their staff.  They can pay for equipment if it's used for career development, explanation, discovery, etc.  

Andrew Houtenville:  Yeah.  That makes sense for an internship.  Getting the actual computing, given shortages felt across the country, is an issue.  A couple other questions have come in.  

Are the 2 categories mutually exclusive?  That's looking for work and being temporarily laid off.  They shouldn't be but are mutually exclusive.  The first question is if you're on temporary layoff.  It's complex.  In essence, if you report you're on temporary layoff, you're not asked if you're looking for work.  The first category is if you're on temporary layoff, meaning you can be recalled.  

If you are, you're asked a set of questions.  If not, you're asked if you've actively been looking for work over the last 4 weeks.  They're forced to be mutually exclusive, with one being asked first.  I wish there was a way to overlap them.  It's a very different story if on temporary layoff and could be recalled.  If that's a soft situation and you don't have unemployment benefits, laying off is an option.  

Another good question - how do non apparent disabilities fit into stats?  Are they part of the non disabled community?  There may be people who have not disclosed that skew the data.  Non visible or non apparent disabilities are and are not included in the population with disabilities.  It's all self reported.  

This is not coming from employers.  This is a survey of households and individuals within those households.  If a person responds to one of the six questions that are asked, they are considered in the disability community.  If they don't respond "yes" to any of those 6 questions, they're in the non disability community.  Just to let you know that.  

Just like any survey, it's subject to people not understanding questions, poorly worded questions or not worded in a way consistent with what people expect.  Visible or apparent isn't necessarily going to be hampered depending on how people respond.  

A comment - there is an issue of virtual internships where they'll be reimbursed and if it is a job that can be done remotely.  Everyone has been really struggling to take their internships.  A lot of students I had in spring in my class had internships lined up.  They were struggling to convert them, regardless of paid or not.  

There's also an issue - and correct me if I'm wrong - with if they'd be reimbursed by agencies and funded and if they're considered a real internship or not.  Denise, this is in your purview.  Have you looked at it?  

Denise Rozell:  Not yet.  

Andrew Houtenville:  Can you read it for me?   

Denise Rozell:  I suggest that the Iowa, Kentucky, Kansas, Missouri, Montana and Ohio need to hear Medicaid is more than healthcare.  HCBSx optional.  Medicaid is mandatory and overwhelmed by folks out of work.  

As always, Allen is right on the money.  I'm not as helpful about moving money from Senate, but he's correct.  Keep calling and let members of the Senate know how important it is for employment and people unemployed who opt into medicare and need Medicaid in different ways.  HCBS is not the same.  The skinny bill in the Senate doesn't include FMAT or HCBS.  It does include educational funding but not targeted to IDEA.  

Allen is right.  We need to continue to call, urge and educate members on how important community based services are for our population and employment and that there is service available online.  

Andrew Houtenville:  That raises an interesting issue that we struggle with at UNH.  As a researcher at a public university, my job is to inform the debate, not necessarily cheer one side versus the other.  Denise, you're right.  Inform existing members and the political debate about the importance of say HCBS.  

They may be unintended or unknown how important these are to the disability community, which everyone can become part of if they aren't already.  For us, it's about informing the debate.  I appreciate Allen's comments about the importance of Medicaid as not just being healthcare.  

Denise Rozell:  Right.  

Andrew Houtenville:  To clarify, Elaine was talking earlier about whether virtual internships are supported by state VR as an outcome versus a face to face internship.  That's something VR is wrestling with.  

Denise Rozell:  At this moment, it varies state to state.  It's the same as the conversation about finding technology.  Can they?  Yes.  Are they?  It depends.  Checking with your state is important.  

Andrew Houtenville:  It can also vary case worker to case worker, specialist to specialist, etc.  People need to support and charge after self advocacy.  

I'm not seeing additional questions.  I'd like to draw it to a close unless you have further comment.  Allen came in with a claimant.  Read it, Denise.  

Denise Rozell:  My experience is most state legislators and members of congress don't know that they will be funded by Medicaid and certainly not some employment services.  New Hampshire is expanding for opioid.  

As we move forward and Medicaid has expanded through ACA - with Missouri being one to add it via ballot initiatives - more people are connected.  Most state legislators don't know Medicaid can pay for employment in the various ways it can.  

Some other services, like personal care tenents, aren't directly focused on employment, but that's how people can be employed.  We want to educate people to make sure that's true even if we don't get money in this bill.  That will be a huge problem for state budgets.   As we look at typical appropriations, it's not all about the COVID bills.  Don't think it is.  

There's lots of work to be done and talked about.  It may be in this bill.  Allen is hopeful.  It was mostly taken on by ballot initiatives.  

Andrew Houtenville:  It took a while to keep going.  

John O'Neill:  One positive comment about the DD agency in New York state.  They funded a lot of employment activities, as well as community participation.  They will reimburse shorter service times that the remote kinds of interventions require.  By doing so, the community based DD agencies feel they'll be able to recover more services being paid for than when those service periods were only reimbursable if they were 3 or 4 hours.  

Andrew Houtenville:  Yeah, right.  I don't know.  I've had quite a few appointments done online that can be done quicker.  Thank you for that comment.  I'm going to draw it to a close.  Let's keep our discussions going and hope to see the economy and COVID pandemic itself improve for all across the country.  

Thank you very much.  Bye, everyone.  

[End of meeting.]   



